
Youth & Children’s Worker – Job Description 
 

Purpose of the job 
 
The Youth & Childrenʼs Worker is a key member of the leadership team at St Paul’s, and is 
employed for 30 hours per week to: 

• Enable all children and young people in St Paulʼs to encounter Godʼs love for them, 
and Godʼs truth, and to grow in their relationship with Him. 

• Disciple the children and young people, and walk with them as they walk with God 

• Deepen the children and young peopleʼs understanding of the Bible and what it 
means to live as a Christian; to encourage them in their personal faith and to equip 
them to live for God now, and not just when they are older. 

• Encourage the children and young people to discover their gifts, and to use them 
both in church and in their weekly contexts. 

• Deepen and expand the children and young peopleʼs understanding of mission, and 
inspire them to see their lives as part of Godʼs mission. 

• Strengthen links with local schools and establish new ways of reaching out to those 
children and young people in the parish who do not know Jesus. 

 

Responsibilities 
 
The Youth & Childrenʼs Worker has responsibility for planning, co-ordinating and 
overseeing all of the youth and childrenʼs activities for those aged 0 to 18. This includes 
leading some of the groups, and line-managing others as they lead groups, as well as co-
ordinating, developing and growing the youth and childrenʼs volunteer team. A core focus of 
the role will be explaining the Christian faith to young people in ways that encourage, interest 
and stimulate growth. As part of the leadership team, the Youth & Children’s Worker will 
attend the weekly Tuesday staff meeting. 
 

Key duties and themes include: 
 
Church-based youth and children’s work 

• Planning, leading and organising a varied programme of activities, during the 
week and on Sundays, to meet the different spiritual and social needs of the children 
and young people within the church and across the wider community, including 
special one-off events. 

• Providing for the pastoral care of young people. 

• Deepening the children and young peopleʼs understanding of mission, and 
encouraging them to embrace it in their daily lives. 

• Identifying ways that the children and young people can explore and use their gifts 
creatively for God both now and in their future lives; in ministry within the church and 
in the wider world. 

• Preparing young people to deal with their transition to adolescence and adulthood 
both within the church and in the wider world, including supporting with links to other 
churches on starting university. 

• Supporting the clergy in preparing young people for baptism and/or confirmation 
when requested to do so. 

• Leading and speaking at all-age services. 
 

  



Outreach & external events 

• Working independently and with YoYo (York Schools and Youth Trust) to develop 
existing links with local primary and secondary schools. This will involve weekly 
assemblies and termly teaching days in primary schools, as well as teaching weeks 
and a lunchtime club in a local secondary school. 

• Meeting together with other local Youth and Childrenʼs workers to organise events 
(social action days etc.) 

• Liaising as appropriate with local and national youth work projects, organisations 
and ministries. 

• Liaising with families/carers of children and young people as and when necessary. 

• Organising and running group social events, and visits to worship and social events 
at other churches. Taking groups of young people on appropriate weekends away 
and Christian summer camps. 

 
Volunteer Engagement & Leadership 

• Leading a team of volunteers in their work with the children and young people and 
developing this team further; identifying and recruiting those who could do this work. 

• Researching and promoting the opportunities for training for themselves and the 
other youth and childrenʼs work leaders. 

• Familiarising themselves and keeping up to date with the churchʼs safeguarding 
policies. 

• Complying with the churchʼs safeguarding policies and ensuring that those policies 
are complied with by others engaged in activities organised or supervised by the 
Youth Worker. 

 
Other Activities 

• Representing the needs and views of children and young people to the clergy, staff 
team and PCC. 

• Presenting a report on the Youth and Childrenʼs work at the churchʼs annual AGM, 
and keeping the clergy and PCC informed about any ongoing projects and issues. 

• Attending training for the better performance of their duties as reasonably required. 

• Undertaking administrative duties in order to fulfil these duties effectively. 
 

Skills and experience 
 
To be successful in this role, you will need: 

• Experience of working with children and young people, ideally in a church context 
– a relevant qualification would be helpful but is not essential. 

• Strong people skills, with the ability to build good relationships with a wide range of 
people, and adapt your communication to the situation. 

• Some confidence in public speaking, and a willingness to develop this further – e.g. 
leading assemblies in school, leading meetings of volunteers. 

• Great organisational skills. 

• A creative and proactive attitude, with a willingness to suggest 
improvements/changes, and work with others to put them in place. 

• An understanding of how to deliver youth and children’s work with a team of 
volunteers, as this is the only employed Y&C role at St Paul’s. 

 
In addition, there is a Genuine Occupational Requirement (GOR) under the Equality Act 
2010, that the successful applicant will be a practicing Christian. The appointee to this post 
will be subject to an enhanced clearance through the Disclosure & Barring Service (DBS). 


